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“Superb emotional  
intelligence, results 
driven, and proven  
track record.” 
	 Physician Executive,  
	 CEO of a large  
	 metropolitan hospital 

“Clear, comprehensive, 
on target…Jane is an 
invaluable asset to our 
executive team.” 
	 Physician Executive,  
	 former President and CEO  
	 of a large healthcare system  

Successful leaders are healthy leaders.

Successful, healthy organizations are led by executives who are flexible to 
change and open to growth. Leading by example, they inspire others to step 
up to help solve the challenges facing the healthcare industry. Dr. Jane Thilo 
helps leaders clarify their own personal values and align their conscious 
and unconscious intentions to achieve the personal and professional results 
that are most important to them and to the organization. 

Executive Coaching Can:

•	 Rescue the career of a floundering executive 
•	 Save lost opportunity and human resources costs for your business 
•	 Protect political capital for executive leadership
•	 Develop and retain valuable talent 
•	 Accelerate the success of leaders assuming new roles 
•	 Improve communication and collaboration for more effective team results 
•	 Boost morale, motivation and career satisfaction

Jane is uniquely qualified to work with your organization.

Jane is uniquely qualified to work with your organization. Dr. Thilo is a 
Board certified anesthesiologist with 30+ years of clinical and healthcare 
business experience. She helps organizational leaders deepen their 
emotional intelligence, enhance their effectiveness and innovate creative 
solutions in our rapidly changing healthcare environment. 

Being a leader isn’t easy and executive talent is your most valuable asset. 
Jane helps executives transform their approaches to time management, 
work values, and the business skills they need to succeed at each new 
level of leadership.

Are your executives getting the development support they need to  
reach their highest potential?


